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man som medarbejder ma tage imod
et eventuelt tilbud om at blive flyttet
til et andet job.

Grundprincipper

Endnu mangler der mange detaljer pa
tegningen af fremtidens bank, men en
rekke hovedprincipper er nu fastlagt.
HEH: - Den ‘nye’ Danske Bank bli-
ver en bredt anlagt finansiel service-
virksomhed - malet er formuleret som
‘en dansk baseret international virk-
somhed’, og vi er enige om nogle
grundprincipper for, hvordan den skal
drives. De store kunder skal fortsat
betjenes centralt. Erhvervscenter-
strukturen, som vi kender 1 Handels-
Banken, udbygges i et samarbejde med
den centrale kreditafdeling, som Den
Danske Bank har i dag. Og filialnettet
restruktures og opbygges omkring
centerfilialer, det vil sige filialer med
ledelsesansvar for en rzkke andre fi-
lialer og en radgivningsmassig eksper-
tise. Pa den internationale side bliver
vi, hvor vi er reprasenteret i dag,
men der bliver kun én ledelse hvert
sted.

KS: - I den forbindelse vil jeg godt
understrege, at der med hensyn til
vore EDB-centre ikke - som n@vnt i
pressen — er planer om at lukke det
ene. Vor bank er blevet dobbelt sa
stor, med dobbelt sa mange kunder og
et meget stort antal transaktioner, og
dertil er fuld EDB-opbakning ned-
vendig. Den bank, der star bedst pa
den teknologiske side, star ogsa stzr-
kest over for kunderne.

Sma forskelle

Der har vearet talt og skrevet meget
om de to bankers forskellige virksom-
hedskultur, men bide Hans Ejvind
Hansen og Knud Serensen mener, der
er betydeligt flere ligheder end for-
skelle.

KS: - Jeg mener, det er en myte, at vi
skulle vere sa forskellige. Vores med-
arbejdere har altovervejende samme
uddannelses-baggrund, arbejder inden
for samme lovgivningsmessige rammer
og har samme st af forventninger, sa
jeg har svert ved at se, hvori forskel-
len bestar. Man kan méske tale om en
vis forskel i ledelsesstil, som i Den
Danske Bank nok har varet af en vis
fasthed. Dermed ikke sagt, at det
samme ikke har varet tilfzldet i Han-
delsBanken, men det er muligt, at fast-
heden pa grund af en ra&kke organisa-

toriske omstruktureringer ikke har
varet der lenge nok.

HEH: - Vi har haft en forskellig ledel-
sesstil, det md man konstatere. Men
man kan fa gode okonomiske resulta-
ter i en virksomhed med flere forskel-
lige typer af organisation. Hvis jeg
skal nzvne en igjnefaldende kultur-
forskel, sa er det nok, at vi Handels-
Banken er dus, mens jeg har en for-
nemmelse af, at det 1 Den Danske
Bank kraver en szrlig indsats.

KS: - Nej, vi er bare sammen et stykke
tid, for vi bliver det.

Kan lzre af hinanden

Hvilken tiltaleform, der bliver den
gengse i fremtidens bank, er blandt de
hundredevis af ubesvarede spergsmal,
der indtil videre ma4 sti hen. Den ‘nye’
Danske Bank kan tidligst blive en rea-
litet den 21. marts 1990, nar de to
‘gamle’ banker har holdt deres gene-
ralforsamlinger den 19. og den 20.
marts. Og den ventetid kan virke bade
lang og usikker for mange medarbe;j-
dere. Det er bade Hans Ejvind Hansen
og Knud Serensen meget opmeark-
somme pa.

KS: - Mange tenker - og det er helt
naturligt — hvad med mig? Hvad kan
jeg blive udsat for? Men vi ma bede
vore medarbejdere have lidt tdlmodig-
hed. Vi arbejder koncentreret, men
kan ikke offentliggere organisations-
planer med alle navne lige med det
samme. Det er imidlertid vigtigt, at vi
ikke taber tempo i mellemtiden.
HEH: - Det varste, der kan ske, er, at
alle l&ner sig tilbage og venter pa, at
nogen kommer og fortzller dem, hvad
de skal gare. Vi skal fortsztte kunde-
betjeningen som hidtil og disponere
fremadrettet. Og til dem, der matte
sperge sig selv, om hele arbejdet med
Projekt Lensomhed og HandelsBan-
kens nye organisation nu har varet
forgazves, vil jeg godt sige: absolut nej.
Tvartimod. Processen har bl.a. &ndret
vores holdninger til at vare orienteret
mod et konkurrencesamfund; de er
blevet tilpaset en anden tids krav. Og
de holdninger har vi ogsa brug for ef-
ter fusionen. Vi kan i det hele taget
lzere meget af hinanden, men det kre-
ver, at vi er ydmyge og positive over
for at lere noget nyt.

Mange medarbejdere i de to banker
har allerede taget turen over gaden for
at sige goddag til de nye kolleger, og
det hilses velkommen af de to direk-

torer. Endnu ligger det ikke fast,
hvordan fusionen skal fejres, men
meget tyder pa, at alle medarbejderne
1 den nye storbank far lejlighed til at
mode hinanden, nar HandelsBankens
Idretsdag og Den Danske Banks
Landsst®vne nzaste ar slds sammen til
ét stort arrangement.

PROVINSBANKEN
MED I
FUSIONEN

Fa timer inden Vor Bank gik i trykken
udsendte Den Danske Bank, Han-
delsBanken og Provinsbanken en fzl-
les pressemeddelelse om, at de tre
banker planlagger at fusionere.
Forslaget om fusion skal forelzgges
de tre bankers generalforsamlinger i
foraret 1990 med henblik pa vedta-
gelse med virkning fra 1. januar 1990.
Bankens navn bliver Den Danske
Bank. Bankens bomzrke og farve bli-
ver HandelsBankens hidtidige.

Redaktionen
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There is no doubt that both Copen-
hagen HandelsBank and Den Danske
Bank could have continued on their
own. But, with the blurring of Euro-
pean frontiers within the coming intern-
al market and the tougher competi-
tion we can expect, it is important to
have bank with a certain amount of
weight and punch.

HEH: Den Danske Bank has been the
leading financial services company in
Denmark for a number of years. We at
the HandelsBank had an ambition to
assume that role. With the merger,
both banks have achieved their goals.

Mutual trust

Although the two neighbours have a
long history as competitors, neither
Knud Serensen nor Hans Ejvind
Hansen have any doubts about sharing
the same suite of offices from next
year.

KS: True, Copenhagen HandelsBank
and Den Danske Bank have been arch
rivals for many years. We have teased
each other — we have even deliberately
annoyed each other. But there is also
a long tradition of good relations be-
tween the top executives, the chair-
men, and indeed management at all
levels of the two banks. We’ve always
been on speaking terms, and Hans Ej-
vind Hansen has never felt he had to
dodge round a corner when he saw me
coming. I've known him for quite a
few years, and [ have always consi-
dered Hans Ejvind to be a true blue
Dane. Someone you can trust.

HEH: I remember a case from my
time at Nykredit. There was some
doubt as to whether Den Danske Bank
was obliged to respect one of its gua-
rantees. One of my colleagues quoted
Knud Sorensen for the following:
“When Den Danske Bank gives a gua-
rantee, we stick by it.”

The customers’ guarantee

As far as the customers are concerned,
the merger is a guarantee of quality in
the bank’s products, a wide range of
products and competitive prices.
HEH: Major corporate clients will ob-
serve that we have a greater lending
capacity and are up front in develop-
ing the newest financial instruments,
including the international ones. At
the other extreme, personal customers
will observe that the new bank has an
even better national coverage than
either of its two constituents today.
Everywhere, the customer will be in
reach of a branch manned by people
with the necessary advisory skills.

28

Cutbacks

Today the banks have 560 branches
and 12.000 employees between them.
The latter figure will be reduced by
1200, or 10 per cent, over the next two
or three years.

KS: As we have already stated, the
reduction in staff will primarily be
achieved by natural wastage. Neverthe-
less, there may be cases where it will be
difficult to find the perfect fit geogra-
phically. Here, we have to resort to
special redundancy arrangements.
Several newspapers have expressed the
opinion that a reduction of 10 per cent
is not enough, but we can only refer
them to our calculations. Obviously,
we can’t sit here and give any guaran-
tees about what will happen in the next
20 or 30 years, but we can guarantee
the next two or three years. We are also
agreed that 50 to 100 branches will
have to be closed during that period,
reducing the network to between 400
and 500 branches. These closures are
encompassed by the staff reductions of
10 per cent. The decision on which
branches to close will be based on
purely business considerations. We
shall also do everything in our power
to take personal considerations into
account. Anyone who has to be moved
will receive warning in good time.
HEH: With regard to the reduction in
the number of staff, I would like to say
that this is a process which both the
HandelsBank and Den Danske Bank
started on their own some time ago. It
is not a question of a general harden-
ing of staff policy. There are, how-
ever, two areas in which we shall prob-
ably be a little more categorical. From
now on, we shall feel a little more free
to approach employees who ought to
take advantage of a prematureretirement
scheme. This has previously been a
voluntary arrangement. Secondly, staff
will have to accept an offer to be
moved to another job.

Basic principles

The blueprint of the bank of the future
still lacks many of the finer details, but
most of the main outlines have been
sketched in.

HEH: The ‘new’ Danske Bank will be
a broadly based financial services op-
eration (its object clause is formulated
“a Danish-based international busi-
ness”), and we are agreed on some of
basic principles on which it will be run.
Major clients will still be served cen-
trally. We shall maintain and develop
the concept of corpoarate banking
centres which we are familiar with in

the HandelsBank in co-operation with
the central credit control function
which they have at Den Danske Bank.
The branch network will be restruc-
tured and built around central
branches - that is to say, branches with
a certain degree of advisory expertise.
On the international side, we shall stay
where we are, but there will be only
one management in each location.
KS: In this connection, I would like to
emphasise that - contrary to reports in
the press — we do not have any plans to
close one of our computer centres. Our
Bank is twice as big, with twice as
many customers and a huge volume of
transactions. We need full data pro-
cessing capacity. The bank which is the
best equipped technologically is in the
strongest position in the eyes of the
customer.

Little difference

Much has been said and written about
the differences in corporate culture be-
tween the two banks, but Hans Ejvind
Hansen and Knud Serensen think that
there are many more likenesses than
differences.

KS: It’s a myth that we’re so different.
Our staff have more or less the same
educational background, work within
the same statutory framework, and
have the same expectations. I therefore
have difficulty in perceiving the differ-
ences. One could say there is a certain
difference in management style. We at
Den Danske Bank are, I suppose,
known for applying a firm hand. That
doesn’t mean that they don’t do the
same at HandelsBank. But it may be
that the firm hand was held off for a
while, because of the restructuring of
their organisation.

HEH: We do have a different man-
agement style - there’s no denying
that. But it’s possible to ahieve good fi-
nancial results in a business with sev-
eral different types of organisation. If I
were to point to a conspicuous cultural
difference, it would be that we’re all on
first-name terms at Copenhagen Han-
delsBank. I believe that kind of infor-
mality will require an effort at Den
Danske Bank.

KS: Oh no! we’ll get used to it after a
while.

Learn from each other

What mode of address becomes the
rule in the new bank is one of the
hundreds of unanswered questions
that must wait their turn. The ‘new’
Danske Bank will not be a reality until
March 2lst, 1990, at the earliest after
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the ‘old’ banks have held their general
meetings on the 19th and 20th of that
month. Many members of the staff will
find this a long period of uncertainty.
Both Hans Ejvind Hansen and Knud
Serensen are well aware of the prob-
lem.

KS: Many of you are thinking - and
it’s only natural - what happens to me?
What will I have to contend with? All
we can do is to ask the staff to be a lit-
tle patient. We’re working at full blast,
but we can’t publish organisation
charts complete with names from one
day to the next. It takes time, and it is
therefore important that we do not
lose momentum in the interim.

HEH: That worst thing that can
happen is for everybody to lean back
waiting for somebody to come nd tell
them what to do. We have to continue
with business as usual and look to the
future. And for those who are asking
themselves: Has all the work on Pro-
ject Profitability and the Handels-
Bank’s new organisation been in vain?
The answer is: Absolutely not! On the
contrary. The process has taught us to
adapt to a competitive society. We
have adapted to the demands of
another era. And this adaptability will
also be needed after the merger. We
can learn much from one another, but
it requires humility and a willingness
to learn something new.

Many of the staff of the two banks
have already crossed the street to make
the acquaintance of their new col-
leagues, and our two top executives are
all in favour. It has not yet been de-
cided how the merger will be cele-
brated, but it seems likely that all the
staff of the new Danish banking hea-
vyweight will have a chance of frater-
nising when CHB’s Annual Sports
Day and Den Danske Bank’s National
Meeting blend into one gigantic sport-
Ing event. (continued on page 31)
Page 5

The Danes are here

Going out to sell is the name of the
game in CHB’s London Branch, which
has had a new captain at the helm
since April. London’s new general
manager, Per Asbjorn Nielsen, told
Vor Bank about the offensive strategy
and the importance of strengthening
the collaboration between the bank in
Denmark and the foreign branches.

BY XENIA WIETH

Running a Danish bank in one of the
world’s biggest financial centres takes

quite a bit of nerve and a lot of get up
and go to avoid being trampled under-
foot. Although you may be where the
action is, the customers do not come
pounding on your door. The competi-
tion for their business is bone hard,
and the market is in constant flux.
“We draw attention to ourselves by an
active marketing effort and by taking
our products to the customer,” says
Per Asbjern Nielsen, who took over
the top job in London just over six
months ago.

“We have groups whose sole function
is to make sales calls on our British
corporate clients. They have divided
the UK between them. Each group is
responsible for a geographical area, in
which they analyse the market, locate
prospective customers, and introduce
them to the bank.

“This is a great asset, especially when
dealing with British corporate custo-
mers in the mid market. Of course, one
of the big clearers handles their prim-
ary banking business, such as pay-
ments transmission. But many custo-
mers are an awkward size that makes
it difficult for them to get full service
from a clearing bank. This gives us a
chance to come in as number two. For
instance, they can contact our dealing
room direct for immediate informa-
tion on forward rates. It would proba-
bly take them much longer to get the
same information from one of the big
clearing banks, because they wouldn’t
have direct access to the dealing
room.”

Privat banking

The London Branch also has a group
that concentrate entirely on private
banking, that is managing the assets of
high-net-worth individuals.

“We think this is an area of huge
potential for new business,” thinks Per
Asbjorn Nielsen.” We know that a large
number of Danes are permanently res-
ident in Great Britain (a figure of
70,000 has been mentioned), and many
of them were customers of the Han-
delsBank in Denmark before they
came here. We should try to maintain
these client relationships, but we can’t
do much unless we know people have
moved. It would be a good idea if the
branches in Denmark contacted us
whenever they had a client who was
thinking about emigrating to the UK.
That would enable us to keep the ball
rolling over here. Every expatriate
client should simply have an arrange-
ment with us from the moment he sets
foot on British soil.”

Per Asbjern Nielsen emphasises that
the branch does not concentrate all its
fire on private customers. “Danish
business clients with operations in the
UK, for instance in the form of a sub-
sidiary company, are also worthwhile
targets.”

Of course, it cuts both ways. The Lon-
don Branch will let Denmark know if
it hears about a British company plan-
ning a move across the North Sea.

Closer collaboration

One important way of strengthening
collaboration with the domestic net-
work would be to send more of the
Danish staff on a tour of duty to Lon-
don.

“It is extremely important nowadays
to have an understanding of interna-
tional banking. A steadily increasing
proportion of the bank’s assets are re-
lated to foreign business, and you can’t
learn all about it on a fortnight’s holi-
day in a financial centre,” says Per
Asbjern Nielsen.

“Working in another environment
with other people is a great experience,
and you can see the logic of being an
international bank. Don’t be afraid to
have a go, and don’t let the language
problem put you off. You shouldn’t be
afraid to pick up the phone. Nobody is
going to laugh you off the line because
your English grammar is a little
shaky.”

Danish and British

The London Branch, which opened in
1984, has a staff of 65, most of whom
are British. This prompts the question:
Is it a Danish or a British operation?
“We are a Danish bank in England”
says Per Asbjorn Nielsen. “But we’re a
long way from home, so we have to do
our own thing - within the limits set
out by the parent bank, naturally. In
many ways, we work exactly the same
as in Denmark. We have to attract cus-
tomers in the same way, and our var-
ious business concepts adapt very well,
with only slight modifications, to the
British market.”

444
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Page 10
Welcome to the Club

The Overseas Bankers Club in the
heart of the City of London lives up to
the best of British traditions and is
open to bank executives from all parts
of the world. Vor Bank has paid a visit
to the club located in a listed building
dating back to the turn of the century.

BY XENIA WIETH

A tiny door bell at the entrance to 7
Lothbury is the only sign that people
are using this stately building in the
City of London. Only when the visitor
has given his name and stated the
purpose of his call is the door opened,
and you stand in front of another door
- this time with a sign on it saying that
this 1s the domicile of The Overseas
Bankers Club - and that admission is
for members only.

The location is brilliant - opposite the
Bank of England - and the club is a
meeting place for representatives of
world finance. The label ‘overseas’ im-
plies that only executives from banks
with oversea business interests are ac-
cepted as members. Most of them are,
of course, British, but because of Lon-
don’s role as an international financial
centre, the club counts foreign bankers
among its members - also from Co-
penhagen HandelsBank.

Meeting place of financiers

The Overseas Bankers Club was
founded in 1948 and is one of the newest
of British clubs, which often date back
several hundred years. Its main pur-
pose is to be a place where international
financiers can get together and ex-
change ideas, or meet with their busi-
ness associates for lunch in one of the
club’s ten private dining rooms, which
can take from six to 48 people. Normal
opening hours are from 11.00 a.m. to
3.00 p.m., but the club is also used by
members as a venue for special func-
tions during the day or in the evening,.
It employs a staff of 31 to do the cook-
ing and the waiting, and to take care of
administration, etc.

In the best of British club tradition The
Overseas Bankers Club is a place
where members meet daily, have their
lunch, read their paper, exchange
points of view, and behave as you are
expected to in a place like this. Perhaps
apart from one thing — the consump-
tion of port or sherry is extremely lim-
ited.

30

“Qur turnover of wine — and spirits in
particular - has clearly declined over
the last few years,” says secretary cum
treasurer, George Hudd.

“Members simply have to be clear-
headed because their work is much
more demanding now. They are also
much more concerned about their
health - which is reflected in their eat-
ing habits. Our kitchen does not use
nearly as much butter and cream as,
say, five or six years ago, and fish is
consumed in much greater quantity
than meat,” he says.

Also women are allowed

When you look at the composition of
members, that has changed too.

“As one of the few clubs in the UK, we
admit women. We actually have four
or five female members. But women
executives are still few and far between
in the international banking environ-
ment,” says George Hudd.

The female touch to the club is mainly
given by its staff, and then, of course,
there is the annual Ladies” Night on
which members may be accompanied
by their spouses.

A meeting place so exclusive and dis-
crete must, of course, survive by the
word to mouth recommendation of its
members. However, the club is becom-
ing increasingly aware that more active
marketing strategies might help to
promote the place.

“We therefore invite the members’ se-
cretaries a couple of times a year to tell
them what functions we can offer.
We try to keep prices at a competitive
level. For a three-course luncheon
menu, for example, the charge is £15-
20 in the big dining hall, and £35-40 in a
private dining room, which is not more
than any restaurant would charge. And,
as something special, we guarantee full
discretion. It is not always that you want
the world to know with whom you are
doing business,” says George Hudd.
Tradition is the key word for The Over-
seas Bankers Club. But new ways of
thinking are a must if the place is to con-
tinue to attract its members: “Member-
ship is not free, so we have to live up to
the demands of our ‘customers’. We
shall have to move with the times like
everybody else,” says George Hudd.

Page 7
Harry Motor Has Changed
Gear

Meet Harry Motor, retired Volvo ex-
ecutive, former editor of a correspon-
dence column, and customer of Co-
penhagen HandelsBank. With his wife,
Lise Lotte, and his two-month-old
son, he has settled in the County of
Dorset in Southern England. Vor Bank
visited the family at their home in
Broadstone to hear how they are far-
ing.

BY XENIA WIETH

Lecturer, author, debater, newly
fledged father at the age of 68, Dane in
self-imposed exile and much more.
Once known by every motorist in the
Kingdom of Denmark for his corres-
pondence column in the Danish auto-
mobile club’s magazine Motor, his
good advice in the motoring pro-
gramme on the radio and his unfailing
delight in controversy.

Likes it in England

Harry Motor lives in Southern Eng-
land and is enjoying it. Twelve years
ago, he made the difficult decision to
leave Denmark in order to head Vol-
vo’s operation in Australia. Although
he admits the break was painful, Harry
Motor has not lived in Denmark since.
After his Australian adventure, he set
off for the United States and France,
and latterly for Britain, where he and
his wife have now lived for five years.

“We’ve enloyed every minute, for we
believe that if you put something into
life you’ll get something out,” he says.
“We like the English character. In the
US, we learnt that the social pecking
order was woman, dog, horse and man
in that order. In England, it’s exactly
the opposite. That’s a joke, of course.
The English often keep their distance —
perhaps it has something to do with
their being islanders - but they have
great mutual respect, in spite of their
social barriers.”

Three breakfasts

“There are hundreds of religions to
choose from. Some Englishmen say
there’s a God, others that there isn’t,
and yet others that the truth lies
somewhere in between. The British
idea of God is that he is probably an
Englishman, eight feet tall and piloting
a Concord.... The English think of
themselves as animal lovers. But try
asking a fox.... The only way to eat
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well in England is to have breakfast
three times a day. English cuisine
doesn’t exist. The men don’t seem to
mind but they’re a long-suffering
bunch, although I don’t believe the
rumour that English women’s nighties
are made of Harris tweed...”

No envy

As you see. Harry Motor does not shy
at throwing some barbs at his new
countrymen, but behind the banter he
actually rather likes their company.
Naturally. Denmark will always be
number one. But there is one thing he
doesn’t miss.

“The Danish penchant for envy, which
sometimes borders on malevolence.
You very seldom meet it here,” he says.
“The people are very friendly too. The
day we moved in our new neighbours
came calling with tea and cakes, and
invited us to drop in whenever we felt
like it. English homes often lack what
we call ‘Danish cosiness’. But they like
our home, which Lise Lotte has turned
into something typically Danish. And
our Christmas tree with its real candles
is a sensation in Broadstone.”

Still active

Although both Harry and Lise Lotte
set great store by their home comforts,
they live a very active and outgoing
life. Since 1981, Harry Motor has held
540 courses all over the world for
salesmen and managers from compan-
ies big and small on the secret of suc-
cess. Neither has he given up writing.
So far, he has written eleven textbooks,
and he recently published Plan Your
Second Life, which contains good
advice on how to be a pensioner. The
newspapers also carry occasional
articles by the man who says: “I’ve
never worked in my life. I only ever did
what I thought was fun.”

Page 18
Launching of
Europort Gibraltar

In the British crown colony, Gibraltar,
on the southern tip of Spain, eight
Danish investors have joined with the
Gibraltar government in constructing
a large block of office premises. For
that purpose the investors have formed
a partnership with a paid-up proprie-
tary capital of 400 million kroner.
Copenhagen HandelsBank is one of
the partners, the others are Tellus
Ejendomsinvest A/S, Hajgaard &
Schultz A/S, Statsanstalten for Livs-
forsikring, Baltica, Bruun Laursen
A/S, AP Forsikring and Kebstzdernes
alm. Brandforsikring.

The work is to start in February, 1990,
and is expected to be completed in
February, 1992. The building will
command an area of 82,000 sq.m. at a
total price of about 1.2 billion kroner
and the project is part of a substantial
effort to build up Gibraltar. The build-
ing will be located on reclaimed land
near Gibraltar’s commercial port. Last
year Gibraltar’s Labour Party took of-
fice after many years in opposition.
One of the points on which they won
was an economic programme aimed at
making Gibraltar economically self-
sufficient, partly through developing
Gibraltar’s position as an international
financial centre.

The administration centre is designed
by Kielers Tegnestue in Copenhagen.
Hojgaard & Schultz A/S is the total
contractor, and Baltica A/S is in
charge of building administration and
letting.

At the press meeting on October 19th
the building’s official name was an-
nounced. In consultation with the Gi-
braltar government, EUROPORT
GIBRALTAR has been chosen. The
name alludes to the building’s impor-
tance as a financial and commercial
port to Europe. At the press meeting in
Gibraltar the investors signed a docu-
ment which is to be built into the wall
of the new building in commemoration
of the ‘fathers’ of the project. Further
celebrations included fireworks a la
Tivoli over the Bay of Gibraltar, the
showing of ‘Danish Symphony’ on tel-
evision and the distribution to all
households in Gibraltar of a special
edition of the Gibraltar Chronicle.
Subsequently, a new Gibraltar stamp
featuring the new administration centre
will be issued.

STOP PRESS:

Few hours before Vor Bank went to
press, Den Danske Bank, Copenha-
gen HandelsBank and Provinsbhan-
ken issued their joint statement
announcing their decision to merge.
The proposal for the merger will be
submitted for approval to the banks’
forthcoming Annual General Meetings
in the spring of 1990. If approved,
the merger will be effective from
January 1, 1990.

The name of the new bank will be
Den Danske Bank. The logo and
colour will be those now used by
Copenhagen Handelsbank.

The Editor
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